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Notic:e anything new? 

With this issue, we are pleased 
to present a freshly redesigned 
Super Lawyers Magazine. We've 
kept the things you love-such as 
compelling attorney profiles-and 
have expanded our editorial Lineup 
to include a menu of great new 
items and quick reads. And from 
cover to cover, you'LL notice bold 
new design elements that give the 
publication a fresh Look and feel. 

SUPER LAWYERS MAGAZINE I SOUTH CAROLINA 2016 3 









get her some money from it. He didn't do it, 

and I was pumped up, 1 was angry." 

Robert primarily handles divorce cases. 

He has represented wives of such high­

profile entertainers as Bill Murray, Tom 

Berenger (twice) and the late "Godfather of 

Soul," James Brown. ln his experience, there 

are two kinds of divorcing husbands: "Ones 

who walk away and want to do the right 

thing and the case can be settled, and the 

men who want to walk away and fight about 

the children and minimize their financial 

obligation. 1 don't have respect for these 

guys .... 1 don't Like bullies. 

"My job is to go to court and back 

them down, which I enjoy immensely," he 

continues. "lf I can go to court and kick 

somebody in the butt who deserves it, 

that's good ." 

He recently represented a wife in an 

alimony and custody case in which the 

husband had "mistreated her, mostly verbal 

abuse," Robert recalls. "She was so beaten 

down." The husband wanted her to return 

to work after they split up, but for various 

reasons her job prospects were limited. 

"There really wasn't a market for her 

skills," Robert says, noting that she also 

couldn't relocate if the husband were to visit 

the child regularly. "The judge whacked the 

guy, made him pay her legal fees and she 

got permanent alimony and custody of their 

child. This guy was a bully." 

Robert then received the following 

message from his client: "Vou saved 

my life! 1 would literally be living in the 

projects if it weren't for you. 1 can never 

thank you enough." 

SJJsan relishedthe chalTenge of private

practice when she left Rhode lsland in 

1983, though she of course ran into gender 

discrimination. After Cranston board 

meetings in New York City, for example, she 

was often the odd person out. "The men 

would retire to a part of the club that I was 

not allowed into," she says. When she carne 

to Charleston, she was one of only a handful 

of female lawyers. She felt welcome, she 

says, but still got called "honey" or "dear" by 

judges and fellow attorneys. 

Her northern accent didn't go unnoticed, 

either. She recalls a moment when she was 

about to take a deposition from an operator 

of a feed-and-seed store, and the other 

attorneys chuckled. "lt's John's lsland meets 

Rhode lsland," she recalls one of them 

saying. "He can't understand you, and you 

can't understand him." 

CONTINUED ON PAGE 12 

SUPER LAWYERS MAGAZINE I SOUTH CAROLINA 2016 11



ROSENS CONTINUED FROM PAGE 77 

Fellow Charleston attorney Dawes Cooke, 
of Barnwell Whaley Patterson & Helms, 
remembers opposing her in a medical 
malpractice case many years ago in which 
she represented a patient suing his client, an 
optometrist, over an eye infection. 

"l learned a lot from her about how to 
be firm but civil and professional," Cooke 
says. "She epitomizes somebody who can 
be unyielding in pursuing a client's interest 
but still be collegial and professional. Sorne 
people are a buli in a china shop." 

ln 1994, Susan got national attention when 
the show Hard Copyfeatured a federal civil 
case in Atlanta that she won on behalf of four 
adult men whose father was murdered. Susan 
was able to prove that their stepmother, a 
bank vice president, had hired a hit man to kill 
their father so she could collect $1 million in life 
insurance. The sons got the money instead. 

ln one of the largest med-mal verdicts in 
South Carolina, Susan won $7 million (later 
reduced to $3.5 million) in 1990 for the wife 
and two children of a man whose Greenville 
doctor failed to detect his colon cancer­
despite repeated visits and ongoing pain. 

12 SUPERLAWYERS.COM 

Susan, 63, handles personal injury and 
a variety of plaintiff work, but particularly 
enjoys sifting out the details in med-mal 
suits. The valedictorian of her approximately 
700-person high school class in Warwick,
Rhode lsland, she planned to be a doctor
when she went to Cornell University, but
instead found the law. She majored in
English and played on the women's ice
hockey team during her undergrad. After
college, she married a pro hockey player and
entered law school, graduating cum laude
from Boston's Suffolk University in 1980.

lt was during law school that she got 
divorced; Robert was also divorced by '82. 
"We met each other at the right time," he 
says. "I wanted someone to be a life partner 
with and respected her career. She wanted 
to practice law and spread her wings, and 
that carne naturally to me." 

They have two daughters and a son, all of 
whom work in Manhattan and live within five 
blocks of each another. Last fall, they became 
grandparents for the first time. When raising 
their children, the Rosens chose to expose 
them to both Jewish and Episcopalian faiths. 

"People said that would not work," says 
Susan. "lt did work. We taught them both, 
and they could make up their own minds." 

The Rosens try not to bring work home 
with them or work together on cases, but 
occasionally bend on both. "When there 
is a big issue, we do lean on each other 
to discuss issues to solve problems," says 
Susan. "We both have a lot of respect for the 
other's experience and opinion, so it actually 
works out well. The positive side of working 
together and living together is that we can 
discuss and resolve issues related to cases 
without violating any confidentiality." 

But when they have major disagreements? 
"lt can be the War of the Rose(n)s," Susan 
says. "Are you familiar with that movie? lt's 
not quite that bad, but we are both skilled in 
debate and do not like losing." Noting that 
other family members love verbal jousting as 
well, Susan adds, "Many people have said our 
family would make a good reality TV show."� 
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